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ANNOTATSIYA.A Ushbu maqolada pedagog kadrlarda kasbiy
kompetentlilikni rivojlaﬁtirish jarayoni, ta’lim jarayonining sifatli va samarali
tashkil etilishi va 'uning ta’siri hamda pedagoglarning innovatsion faoliyati
dolzarbligi to’g’risida ilmiy fikrlar keltirib o’tilgan. Hozirgi rivojlanib borayotgan
jamiyatda amalga oshirilayotgan islohotlar, belgilangan talablarga javob bera
oladigan, hamma yo’nalishlarda yuzaga keladigan ragobatga dosh bera oladigan,
kutilmagan vaziyatlarga kirishib keta oladigan, bundan tashgari, mehnat bozorida
mutaxassislar malakasiga qo’yilayotgan talablar darajasida samarali faoliyat
yurituvchi shaxsni shakllantirish asosiy muammolardan biri hisoblanadi.

Kalit so’zlar: malakali mutaxassis, motiv va motivatsiya, kasbiy
kompetentlik, samaradorlik, uzluksiz malaka oshirish, tarbiyaviy munosabat,
pedagogik jarayon, gizigish.
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AHHOTaTIII/Iﬂ. B ﬂaHHdﬁ CT‘aTBé, LI'IpG,Z[CTaBJIeHBI HAaY4YHBIC B3IJIAAbI Ha
pa3BUTHE rporecca i pa3BHTﬁa v ; ’HpOCbCCCI/IOHaJIBHOI\/'I KOMIIETEHTHOCTH
MeJarorn4eckux  KaJpos, Kéq_g:queHHon u  3hPEKTUBHYIO OpraHU3aIUI0
06paBOBaTCJIBHOFO HpOHCCC&I“I/‘I:’, ero PE3YIbTATUBHOCTb, a4 TAKKC AKTYAJIbHOCTb
MHHOBAIMOHHON I[GHTGJILHGQII;I/I ﬁéJ:[aFOFOB. OnHOM U3 TIIaBHBIX POOJIEM SABIISAETCS
(1)0pMI/IpOBaHI/Ié YEeJIOBEKa, C_ﬁo¢06H0ro COOTBETCTBOBaTh TpeOOBaHUSIM pedopM,
IPOBOJUMBIX B cO-BpeMeHHbM pa3BUBAIOIIEMCSl  O0IECTBE, CIOCOOHOTO
BLII[Gp)KaT!n KOHKprHIlI/II:(‘ﬁ»»'B(‘) BCEX C(bean, ACJIaTb BBIBOJbI B HCIIPCABHUACHHDBIX
CHTyauHﬂX, yMelouléfb ‘3(1)(1)6KTI/IBHO paboTaTh Ha IPOU3BOJICTBE.

KiaroueBble CJiOB-aI‘IKBaJII/I(i)I/IHI/IpOBaHHBII)'I CIEIHUAIUCT, MOTUB U MOTHUBAIIHA,
HpO(i)CCCI/IOHaJIBHaﬁ i(O_MHGTGHTHOCTB, B(b(bCKTHBHOCTB, HCIIPCPBIBHOC ITOBLIIICHUC
KBaJTU(UKAIIUK, = BOCIUTATEIbHOEC OTHOUIEHUE, TEAaroru4eckuii  mpoiecc,
3aMHTEPECOBAHHOCTE.
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Annotation. In this article, scientific opinions on the development of the
process of professional competence development in pedagogic personnel, the
quality and effective organization of the educational process and its impact, as well
as the relevance of innovative activities of pedagogues are presented. One of the
main problems is the formation of a person who can meet the requirements of the
reforms implemented in the current developing society, who can withstand the

competition in the production areas, who can get into unexpected situations, and
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who can effectively work at the level of _thé requirements for the qualifications of
specialists in the labor market. ‘

Keywords:  skilled specialist,s reason and motivation, professional
competence, efficiency, * continuous - in-plant training, educational relation,
pedagogical process, personal ihte'reSt. ,

It is necessary to imprqvéand develop the processes of developing teachers'
professional competence 6nj the"‘basis of studying the needs and capabilities of
teachers in order to create the necessary conditions for the formation of an
educational environment aimed at training competitive, highly qualified specialists
in educational institutions‘;iand motivation is of special importance in this process.
It can be said that m‘otivation in the process of developing teachers' professional
competence consists in "creating effective mechanisms for the development of
teachers' professional competence, forming positive motivations that create interest
in teachers to work on themselves and continuously improve their skills.

In the process of developing professional skills in teachers, motivations are
of special importance, because the development of professional competence in
them depends on the effectiveness of the educational process and the processes of
educational relations, and the effectiveness of these processes represents the
effectiveness of the process of developing professional competence. Therefore, it is
important to study the motives that influence the development of professional
competence in teachers, and we can say that such motives are the motives for the
development of professional competence. It is necessary to determine the
motivations that encourage teachers-coaches to study the reforms implemented in
our country and their results, scientific and technical achievements, innovative
technologies of organization and management of pedagogical processes, and to use
them correctly in their essence, because the specific characteristics of the
motivations for the development of professional competence are the processes of
professional competence development and has an effect on the effectiveness of the

processes of educational relations, that is, various motives can lead to changes-in
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the educational environment aimed at the_dé\(élopment of professional competence
in educational institutions. ’ 3 7,

It is known that motivvation is a'.t:omplex, multifaceted controller of human
life in a broad sense. Teabhers'_acf:t;ivitifés can be guided by various motives. The
influence that creates voluntary 'b_e'rh:avi'or and coordinates activities with the help of
motives is considered effectviv‘e,.‘ énd- the effectiveness of activity results depends on
the nature of motives, Whlch 'inlt'u'rn represents the effectiveness of the motivation
process. In our opinion, m@tiVation in the process of developing professional
Competence'in teachers is a multi-level and complex system of encouraging
teachers to 'study nati’onal‘f»\'/al‘ues, national traditions, reforms implemented in our
country ahd their re‘s,'UI'ts,A scientific and technical achievements, needs, interests,
aspirations, means, vb'el-iefls, goals, desires, interests, requirements, values, customs,
etc. are the compdhe‘ntsof this system.

When information is presented on the relationship between learning
motivation and learning performance, we can see that the intellectual level and
abilities of the individual are considered. Motivation is based on certain needs,
directing the activities of teachers according to the purpose by means of
psychological influence. In the process of motivation, it is necessary to take into
account the needs of the teacher or the needs that represent the common interests
of teachers, because motivation is based on the satisfaction of needs. Motivation is
very important in the process of professional competence development among
teachers, because in educational institutions it is necessary to create conditions not
only for training in professional development courses, but also for independent
training, in which control and coordination of the process of independent training
of teachers is of particular importance. and motivation is carried out based on the
needs of the state and society, individual, science and production.

Modern computer systems for electronic work were installed and
commissioned. Mobile and periodical libraries were established in each

educational building. But at the same time, we should not turn a blind eye tg some
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existing shortComings. One of our probl_em'-points Is that we are still not able to
effectively use the wide opportunitiesrc_reated' by our state and fully apply them in
our activities. Motivation mo'tivateS'the actions of teachers in the direction of
developing their professmnal competence defines the goals that need to be
achieved. Motivation is a dynamlc process that moves the participants of the
educational process in the. dprectlon of development and improvement of their
cooperative activities. | )

In the process of'mot‘_it\'/ati-o'n, it is necessary to take into account the needs
of teachers or the needsv‘_that:represent their common interests, because motivation
IS based oh the satiSfact’ib'n of needs. Therefore, needs are motives that direct
teachers to actlvmes that serve to develop professional competence, that is, to
study, study, work on themselves and gain knowledge. to learn a trade, in general,
to fight for a I|V|ng. The needs of teachers are different and depend on their
psychological characteristics, that is, habits, tastes and moods, age and health,
gender, marital status, working and living conditions. For example, the needs of a
teacher with many years of experience and a first-year teacher, a married teacher
and an unmarried teacher are very different from each other.

Just as the needs of a volunteer are changing, so are the needs of teachers,
and as living and working conditions change and develop, so do the needs. As
teachers grow up, socio-economic conditions develop and progress, all the needs
will increase inextricably linked to them. It is important to organize various events
for the development of professional competence based on the identification of
various needs in the life of teaching staff, their analysis and the formation of the
need for continuous professional development in them, and to ensure their
participation in these events and to motivate them in the coordination of
educational activities. The process of motivation begins with satisfaction of
existing needs, that is, setting a firm goal for the satisfaction of needs and working
to achieve it. In this process, the degree of satisfaction of needs determines the

status of specific activities of teachers.
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So, on the. basis of organizing.br@fessional competence development
processes for teachers in educatiohal‘_irnstitu:tiions and ensuring the effectiveness of
professional competence (Ajev'elopm‘e'nt» processes in educational institutions, it
depends on the formatiorfof ed_ucfationfal motives in teachers, that is, motivation,
and the effectiveness of motiVatiQh represents the effectiveness of professional
competence development proqeéées-in teachers. In our opinion, the effectiveness of
motivation in pedagogicall’p'r’oc‘eéses aimed at the development of professional
competence in teachers _détérmines the characteristics that represent the
r»elationship between - the resulté that can be achieved and the results achieved.
Also, the (.éffectiveness tdf rhotivation in pedagogical processes aimed at the
developmént of prpféésional competence in teachers determines the need to
express the results bfvtea(chers' activities in the direction of achieving the set goal,
create sufficient c‘:c‘)n‘ditions for the development of professional competence in all
teachers, and create a creative environment that creates necessary and favorable
conditions for teachers.

So, on the basis of organizing professional competence development
processes for teachers in educational institutions and ensuring the efficiency of
professional competence development processes in them, it depends on the
formation of educational motives in teachers, that is, their interest, and the
effectiveness of motivation represents the effectiveness of professional competence
development processes in teachers. Friendly and beneficial activities will be
effective. First of all, the teacher should be able to provide the necessary external
and internal conditions for mutual cooperation. Joint activity, that is, cooperation,
must be carried out within the framework of a specific subject. In this process, it is
important for the teacher to pay special attention to the formation of new
knowledge among students.

In pedagogical processes aimed at the development of professional

competence in teachers, teachers should have a rich vision of our past and future
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level of formation of their intellectual abi.lifiee,' the expansion of their worldview,
the growth of the level of knoWIedge, As:kills and qualifications, that is, the
development of professional ccmpetence,in them.

Based on the condit’icns set éndvtne information presented above, we can say
that it is appropriate to evaluate'the effectiveness of motivation in the development
of professional competence among teachers in the process of developing
professional competence accordlng to the indicators of the dynamics of the
development of profess\lonal'_competence in teachers or the degree of formation of
motives for success, which :is considered a positive motive in them. One of the
factors tha(t'need to be pa?d special attention to in the organization of pedagogical
processes Aaimed at“ Adleveloping professional competence of teachers is the
dependence of the effectiveness of pedagogical processes on motivation.
Motivation is necessary to ensure a sufficient level of activity among teachers.

It is important to take into account the characteristics of motives, to know
what motives guide teachers to continuous professional development and which
ones provide opportunities for their activity, independent learning, independent
information and ’self-education, and to determine in advance the level of
knowledge, skills, qualifications and experience of teachers. . Therefore, the types
of motives and their characteristics for achieving efficiency in the process of
developing professional competence in teachers, the needs of teachers, their
knowledge, skills and qualifications and the level of their experience, worldview
and interests, the state of the environment in which teachers live and work,
educational relations, personal influence specific features, the need for reflexive
and systematic approaches and innovative activities should be taken into account
as factors affecting the effectiveness of the motivation process.

In order to ensure the effectiveness of the professional competence
development processes of teachers, there is enough information about the activities
of teachers, the state of the educational process, the attitude of teachers to the

educational process, their mutual relations, as well as other factors that affect the
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effectiveness-iof the educational pro;céss, ~ the development of teachers'
imaginations, concepts, and changes in their worldview. it is necessary to collect
information. In the developmeht of professional competence of teachers, one of the
most important tasks is to contihuouély collect information about pedagogical
processes and the developmen‘t‘ o;f(t‘eat:hers' ideas, concepts, and changes in their
worldview, as well as their .ih.’—de‘pth study, analysis, and objective evaluation.
Based on the ‘,implementétiEOn‘Of these tasks, ways to improve and develop
professional competence development processes, factors and means of forming and
developing positive motives: among teachers will be determined, and efficiency
will be ensured. .

Therefore, inforlmation is of particular importance in the formation of an
innovative educatiOnaI-eﬁvironment in order to determine the criteria for achieving
the goal, create conditions for teachers to fully demonstrate their personal
capabilities and abilities, encourage them based on an objective assessment of the
activities of each teacher, as well as ensure the activity of teachers.

These, in turn, represent the unique importance of information in the process
of professional cdmpetence development in teachers, therefore, it is necessary for
the information to be new and reliable. Their novelty and reliability are determined
in the process of studying and analyzing the collected information. On the basis of
reliable and newly calculated information, work is carried out to change and
improve the activities of teachers, that is, to increase their activity. Based on new
and reliable information, it is possible to analyze the effectiveness of professional
competence development processes, and based on them, tasks are determined in
the directions of improving professional competence development processes and
forming and motivating positive motives for continuous professional development
of teachers.

Today, it is necessary for the teacher of an educational institution to be in
continuous innovative search, to think, to change his attitude towards his

profession according to the situation, and also to act based on the formation of
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innovative ideas in others. Teachers shbuld' be specially prepared for such
activities, which in turn is one of‘ther main functions of the heads of educational
institutions, when drawing‘,up Iong‘—ter»m strategic plans for the development of
education, the main at_te’htion _sh/o_'uld,fbe paid to the educational activities of
teachers for creative activities“orr] ‘on_e or another basis. This, in turn, creates
opportunities to expand the sgd.pe, of teachers' professional interests, that is, from
reading literature to cdhcﬁiUctihg theoretical psychological-pedagogical and
fundamental - research. - GQ’Od‘ - scientific-pedagogical training ensures the
effectiveness of innovative a(.:tivrities.

Teachers actively: pék’ticipating In innovative processes become catalysts for
regular seI’f-deveIopr‘héht and improvement of the educational system, that is, they
play an importantfole |n the acceleration of these processes. Working with such
teachers, that is, drganizing and coordinating the activities of teachers who can
lead the pedagogical team, has its own characteristics. Therefore, it is necessary for
the leaders of the educational institution to have the necessary knowledge, skills
and abilities to create and implement innovations, effectively use the potential of
inventors, promoté and publicize their experience, and evaluate the results of their
innovative activities, especially at the level of the educational institution and the
pedagogical team. determines their integrative skills.

Integrative skill is a generalized skill, which is necessary for the managers of
the educational institution to systematically plan and implement the goal of the
internal management of the educational institution aimed at achieving positive
results in management activities and developing pedagogical processes. Without
having this skill, it is difficult to accurately determine the ways, means and time
frame for achieving the goal. Conclusions and recommendations based on the
integrative basis of pedagogical science and previous experiences are a source of
new ideas, which in turn have an impact on the effectiveness of management of

innovative processes.
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Pedagogical activity is one of the pr_OféssionaI activities that reform a person.
As teachers' pedagogical skills increase, their mental and physical health decreases.
As a result of long-term wprk of teachers with students, a change in the form of
professional activity occu’r‘s as a sjmdrofne of emotional burnout. This complicates
the activity of the teacher and t“he;p‘rOCess of his communication with others. As a
result, it is necessary to pay J’éttention to the following cases. Modern socio-
economic reforms that are fakving'place in the snapshots have a direct impact on the
education system. ’

Introducing mo\r,evinn‘o.vat‘ions in the educational system and ensuring its
integrity implies its,demdi;’ratization, socialization and humanization, abandoning
the administrative 'cbrhmand system in management, strengthening integrative
processes, and improving" the connection between education and production. These
processes determine the need for innovative activities of this system in connection
with objective changes in socio-cultural situations. It is important to reconcile the
differences in the views of the older and younger generation of pedagogues, to see
the talents of young people, to use them to the maximum, and in turn to encourage
them. |
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